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Abstract

This paper aims to organise human capital management from the view of SHRM (Strategic
Human Resource Management, SHRM) study among human resource management, to
position human capital management academically, and to clarify the issues and future
research. In recent years, human capital research in HRM has focused on measuring human
capital resources, consistent with the objectives of human capital management in Japan.
Human capital management is "an activity to increase medium- and long-term corporate value
through the activities of employees", and its realisation requires (1) linking management
strategy with HR strategy and (2) bundling individual human capital into organisational
strength. However, the indicators and processes that indicate (1) and (2) have not yet been
clarified, and it is pointed out that the clarification of the processes may be encouraged by
recognising the gap between academics and practitioners and by learning from each other.
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