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President's section manager era-text mining of 101 managers using "my section manager’s era"

Summary

This study conducted text mining on 101 presidents that appeared in the Nihon Keizai Shimbun
newspaper "My Section Manager’s Era" and set up three research questions to explore what presidents
learn during they were section managers. The results showed that first, co-occurrence network analysis
and correspondence analysis revealed that results consistent with existing research on events, while
three lessons were found: (1) managerial perspective, (2) knowledge of their products and business,
and (3) management knowledge; second, events appeared differently depending on the industry and
era; and third, events were found to have a different trend, because the dispersion of events varied by
industry and age, and the average age of promoting to manager differed by industry. This study didn't
find a relationship between age and event between the 30s and early 40s when examined by manager

age.
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