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Title:

Cognitive change of relational boundary: A new form of job crafting based on the definition by

Wrzesniewski and Dutton (2001)

Abstract:

Job crafting coined by Wrzesniewski and Dutton (2001) has attracted a lot of scholars because the

concept enables us to investigate employees’ agency under ever-changing work environments.

Despite the rapid growth of empirical studies, theoretical investigation of job crafting reaches a plateau.

Thus, the current article proposes a new form of job crafting and a reorganized scheme of its forms

based on the examination of the congruity between the definition and the three forms in the seminar

work. The proposal contributes to the diversification of the literature and encourages a research stream

that explores dynamic relationships between work identity, meaning of work, and job crafting.
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2, ffFEZEObORZ0a T 7 A MO E VO BEI DS, BRMEICET 23 m8]
CEEFOLRTICORA A BERTLIERVHERTEDEA9,



R2:vaT VT TT 4T DAODERK

ZlLoxF (LT BHEF)

RRUIER ERAIER
2| maxssRomm0ze | QEROERONROEL
Y
w B (RRG 05 7T14> EREs> 7747
TE 1t %] (task crafting) (relational crafting)
]
t_i; = (3)2 R 7 IBROFANEA | (AERNEROZANEL
=
i [ R DR 77 [BEfREDEMNs 57
Z T4 T4
it (cognitive task crafting) (cognitive task crafting)

4. BYIZ

AFETIE, W&D(2001) IZBIF B JCHOEFR & JCOIDDIERO ARG & L, BItRMIEE

HOBIBEL LD JCOBAD G LAEL 9 Db D00, BEFMFIEICI W THE L
REINTELZ &R LT, 20 LT, BEFEMENOID H U2 F0 2 MRS 52 &
T, BRMEORMNEFEZICO—ERLE LTI 22 L8, JCEHEHROEKRSL Y —
T e TAT T 4T 4 & OBEEEOHI TSI AR LI, £ LT, K20
Loz, #x7JC, BERMEIC, (Z A7 EFUCEET5) BERICE W )RR B DJCD3
SOBRUITIZ T, BRI RICET 258MIICEFADJCIEA L LTINA 5 Z & 2 R_E
Lz, 51T, BRIEER & ¥ 2 7 SR OB X 0 BH22 72 2 BEORBICIB VT,
Z 9 LIEJCOEROHIEIN, JCET—0 « TAT U T 4T 4 REFOEROREDY ©
fRENCEIRL 9 5 2 & ZHEh L7,

ST AT X 512, JCORRICBEIRIEDFRAMICEZMZ 5 Z 1%, W&D(2001) DR L
THAatED—2>Thole, IR BTELITHFEOERSY —2 - TAT T 47 4 DEA
[ZEH LR REICEIRL 5 5., £ 5 LIZAFEAMEE S i, EUdJCfsen %
RAboOER (cf. @2, 2020) ICHLENRDLZ ENHIFFCTE2 Y, BIRIEOREANICE B
FF2EHREZESBICBET D LTI, JCE4ODBRNOIZ D2 LT, JCOERMD ¥
ATy BREMRE LY KX L2 LV HFETLEEILND, HEROHETSH, J
CO3ZODIERDBMREZFH LRI L2 bDIRIFLEAERY 520, FhiE, JCoEX
WCOWTOEHEN AR+ THoTZ ENRBERL W EBEZLZELTES, £2C, B
RMEDOFRAIICE M Z Tc4>DERUIZHES L Z & T, JCHOBARN LV SRR 2 B
L&A 5, A0DOEKXDJCHMHAIZHEE LAWRBR LA L TWDHEH NGB
NIALFEOBRRS Y —7 - TAT T 47 4 DR, EHRDHJCEEL LN oT2JCD
HRE R 72 B ORI LD Z E I S L D,
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REIZ, SBOBFRELET 5, £7, AR TRE LZBREORmMICE WO I
Xa FEFEIZFET 20 ERH D, 705, WeD(2001) D3>D RIS W TZBEFD
REFRFHEEZSRL oo, BREORIIICH G OT4>DBADO RERIEZITV, 1t
K& D3O L ERIEDFREAMICH R TEDL Z AR L, I HITIFXENLD
WAMORBRRERET 22 B3RO b5, REMIICY > TIE, $E5ERICIET T
72, ZRAZFERCERIIERZH T DM/ JC(cf. Weseler & Niessen, 2016) &5
DLHMNE DM EERREFEREE 725,

HERedfiE & LCix, BRMBEROEE R G- 0T EBL I b d K 5 72#
RIS T 2D D Z ENRFET b D, mE(2020) TR LI L O, BERMEOLRE
DED XD B E L7250 OV T, WD (2001) (FSalancik and Pfeffer (1978) M4k
DWERQIL NS — AT T 4 TIZREKP L TR Y, 2 Tl L oMAEER» L5
BNDHZRFLNY PMEFOMTICEEL 522 LB STz, BRMEDTEHRY
JCIZoWTIE, BRI RS TR 0 BT L H (LT 201 Tk, B
RHOLED TR ZEE T L HELILZ 51T, HESBERLIEET VICED D

PERAEE ST R ME L 72 D,

ZH LEEBSITICEHN TE AR N— AT 4o 7TOEME LTETHEESNDD
25, W&D(2001) TE K SN TW AR TR TH S, WD (2001) (TSR T2 28 14K L
LTWD EIRRTN b DD, HE(2020) THEMELZ X 1T, EBERIQIThSHk R X
D DB SAROAE L 338 (constructivism) IZFE S W TW=ER D 72 < 7o 7= 120 Wab (2
001) DR ERICHT 2ENEZHEHHE, T A OITHOIRR Z BRI R D 5 |
(Gergen, 1994) tE MR EF A4 L 0 TE| Mizfﬁ@ﬁnME% XD ki,
FHOBRST—7 «TATUT 4T 4 EJCOBHRIZONWTOBERERD D Z L ITHLD
b D, 612, BEEmPWEESITICHWD Z ENTE D0 OEMZ2 2T 5 &3
AN PR DO FEE OB BV TH b OFEMMEZ o7 1 LTl
Tutx] (JUfE, 2004: p.196) ZHEx KO LT D (CUbAY - EAY) 1EEELGE & OME
RIFREBR AR D Z N TE DL L,
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Yo% b ORI AT A7, ZAULAREIENED (2001) L BEEET S,

218D (2001) T, £ 1K1 THRBAMICIIOWT (BRI X AV BREAETT L8] L
#HahTnas,

3%k % L 912, Berg, Dutton, and Wrzesniewski (2013) Tix, BMEMD Y 7L —3 2 (re-
framing relationships) ZBAfRMEJCOER DO —> L LTHY EIFTWa, 2o X Hic, BERED
AN 2 BIRIEICIZE D D L WO AL ARETH 54, T2 TE K LIZRMMNICOERITIL
BRIEEZ IR T2 HEE2E252 L bEENTEY, Berg et al. (2013) ITBWTHES & 1A
DIAZyFRRBIND,

JCRFZE D BAEDBIFIZ SV TIE, @R (2019, 2020) 2B E 720,

Bruning and Campion(2018) 28 W\TIk, FEIEMZEE S L1T, JCOZRBMAMMEIL A 23850 (neta-
cognition) EWIHIEAE LTIRATWVDR, TOERSLTOREICERMEICET 27BH1ICED 5
HDOIXEFEN TV, Zhang and Parker (2019) TiX, #BAMICIE TNANRED L IITHX AT R
HEOEEEZ R DOV TART, BB TERMARZEIOHERIND ] EEXRINTEY,
BIRMEIZ DWW T OF RITE N TR,

®S1emp (2017) 1%, Wrzesniewski et al. (2013)=°Berg et al. (2013) 2 & & LIS TV 5,
THESTHM L7ZMY 22, ZZTHbERLEMOI A~y FREL TS,

8Wrzesniewski et al. (2013) Tix, B#RHI722 5 75 1 > 7 (accidental crafting) Dfij& LT
P o Tn5 (p.297),

YESOF AN Y LT SN T I eho B 5 BT, BEAICE RN L 2034218 &
n, BBELLEZEOIIEE VLV —TR, £ 9 LIRS EiEE 2 208 IR L7 2
EThD, FELLIE, EE2019, 2020) 2RI N0,

(1) %5 27 OWERIC, (2) % BERMEOMEIRICE Kl 5 5015 — IO B2 Riic i3 e
L5000, TNHLDOENENE X ZA7]C, BBRMEJCEFAZ LITEEFELTVDL I b, XD
RAINICOIrH A7 OFRBFNNJCE MR A LT T 5 FBIRELZBZ IS VO TIE ARV EZ 2, K2
DEHiTlL,

VR - F)I (in press)iE, Z7RARIEH~OBINE~DA F Ea—F—FO5knb, [
FHOFERME &L OBBRMEOBEW®R ST 2, FEHEA L oo{FETaIa=T 4 ZAIET 2HF
ELTELXET MES-WBRMBEREY 277 7] | 2B LTV 52, ZhidE Sk
PEIZOWVWTORMMICO—2DH Y X5 %R LIEbDEVWZ D, ZOEKRT, BE - &) (n
press) [XBRPEDFRINAJCO JLBRIIFFTE Td 2 A%, [FIRFIC[RIRFIRIXICAIFIE D ZARL O AT RENE % 7R
LTV EH VR B7EA9,

LLHSARER T8 LA AR TR OE VIR (2020) OESE BB E N,
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